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Tri Mas strives to maintain the highest standards |of
commi tted to compliance with both the | etter and [ he
the Company, from the Chief Executive Officer to |the
commit an illegal or wunethicanotacitn tohe tmamesdfr ulcd s ior
to get results; not for any reason.
The Companydés reputation for ethical business praftd.i
was achieved and is maintained through the effortp o
into must be capable of public scrutiny without r|i sk
Any transaction that fails this test iIs unacceptable
To evidence our commitment, the Companyds Boar d®d off D
of I ntegrity. It summari zes the principles thhe |sho
in everything we do. Our Code of Conduct promotes|not
| ask each person in the TriMas family to make a personal ¢omr
I f you ever have a question or a concern about what is peoper
i ssue with your supervisor, your |l ocal Human Resources repjres
Department, the employee helpline or helpline website or throt
ny | eaders have an additional responsibility to foster ascpl t
at the fundamental core of our activities.
Al l of us within the TriMas family have reason to be proud of
front of wus. However, each of wus has a responsibility ta-alssu
ards of | egal and ethical conduct. Thank you for your rolel]in

Vl\ﬁ_cséz_)

Davi d M. Wat hen
Presi dent and Chi ef Executive | Of f




Tri Mas Commit ment ano
Our reputation as an ethical company and trustworthy bygsir
assets and critical to our business. To safeguard our epl
to ethical behavior that goes well beyond | egal mi ni mums.
HONESTY TRUSTWORTHI NESBESPECT RESPONSI BILITYNTEGRI TY
What we sayOuirs worrude i s Weoodr espwect We ospeak up |fnaregwhaty is af tr
and fordhcloend mgour concneBvomkeats anids vhailght anodf evepprhing |we
not just tteaheachl loy heure dmei oucomtroingwtioii s Weemr we hone$t,
correct. Westhakebpkder sand Wepidoi onssee MWe. We catcepidrearansifpar
and transpdarhentri ght thiisdewi claoetfSwlonygi Wheht ybefcoaruseurt racst i s
our communiccoampiroonnsi s e. OMehearvsoi dspeatki.,onsyve as i mdiuvniddd alosh, of pur
with each oetvheer tamel appaiamtamice f abkhsnmE@®cskeirs, taingdnsaksi ps with|our
about our btisi mpssprieoyr workplace Gonmpainy. toMeer®dq our commui
performance. our relatiomoHi psetaliatieesagaiurstst akleho
those who tdard teacHOOt her
the right thing by ask-
ing questions and
raising concerns.
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OUR CODE

How to Use the Code

The Tri Mas Code of Conduct is a resourc
cal situations you may encounter on thel}
pects and provides information necessar|
the | aws and regul ations applicable to ¢
ever, no code is able to address every

all Company policies or include all det:
substitute for good judgment . The Code
of us ask the right questions and make t

Gl obal Code for Al

As we expand the borders of our Compan

which our Company needs to comply. Our
of ficers and directors of any Tri Mas <co
at es, wherever we may wor k. We al so ex
consultants and others doing business o
same et hical standards as stated in thi
which we request their compliance.
Whil e we embrace diversity and respect
or business practice violates our Code,
thing permitted in our Code violates | ofd
are unsure i f a local law conflicts wit
for guidance.




Our Responsi bili1tife
Refer to the Code and Ask Qué&Pdihisgmgences for Not Foll owin
Our Code should not sit on your g’ﬁgLfC.o_de(ohssfhglethgrégefrortoengpheoyee
Code as a guidebook for your busi 4E8 ata'c?‘;%ng Uk FRAephped BBl @l T
cannot address every situation vyol WeeP ra%%[,('_r\gf tyhoeullaé{vrpi Piod i]fréa
yourself with the Code and the poICPE”Pé‘Qyifwé’lL?& Rl hipgnal ¢Sy h
you use good judgment and increasaen(&/o%'rv'chasnacnecst'oc_’fnsdcﬂidrf"gf“atgl?ea.wtr S
right thing. Even if it defies whif y&EPOA e VALLAd TONSdd % yC Mrha™ alee -
ment, even if it makes-wyocrtkeurspopewl@eﬂrp%/vﬁ’iptrH afPfu@rfcyrecessary.
it may create more work for you, and even it means | osing a cus
t omer or a Supp|ier relationship f ol l ow t he Conde o f Condiict
Use Resources Available to ) What can happen i f | dopnqt f
Empl oyees who choose not to |fpll o
You wi || be provided training on t hi s Code, any applicabl e | dwg our
must take this training in a thd pany policies wil!/ be subjectvé¢no
with this training, i f you are € appropriate by management , u[_‘pitt(f]
chose, the right decision to maki tjon of employment. The foll|dwitnog
report a concern, you have peopld¢ ed conduct that may result in dis:
Acknowl edge Your Commit ment T Actions that violate the [Code
1 Requesting others to vilollate
We wi | | acknowl edge our awarenes pany policy
actions will follow the Code of T Failure to promptly rail|seldat
in this Code The acknowl edgmen violation of the Code oKefomg
guestions and concerns as provid T Failure to cooperate inj|salny
the Company in any investigation sible violations of t he |iCpldee-
tion of the Code, policy or | aw. f Retaliation against anot hler
ing an integrity concern
1 Failure to demonstrate [tHe I
gence needed to ensure (cogmpl
pany policies and applicapl e
T Knowi ngly reporting a vVv|idglat
Company policy that is fa| se
TrRIMAS ¢



Our Et hi c al Leader $ h

I f you are a Tri Mas | eader, you have a special responsibility tjo |
tegrity and to create a culture of compliance and high ethical 5t an
are expected to |l ead by example by actin |l egal | and ethical |y an
sure that Tri Mas values and reputation d Lealder
to establish a process -dompla dadircees swintgh
wor k groups. Our | eaders are also expe . mative |ste
fluence others to act with the same hi ( Th.cs(eth,lk S .
eStud S) n.7
What should our | eaders do to cre Onted andp Hof intelgri
* eer ~ b
T ACTI ONBeak | ouder than words. Dem Ofr! htcond Inatjof t hat
business goals and profits never Ofle et utwl'thwith Il dggal
requirements and ethical principlgothi 4 Cs 3 A
i EDUCATaH | empl oyees. Ensure that empl oyees wunderstand
the requirements of the Code, Comgp i i he | aw
9 | NSPItRlEe t eam. Tal k with groups ation
about the importance of acting e in how]our
Code supports our valwues and our
9 CELEBRAAICEhi evement . Recogni ze and
whose behavior exemplifies integr Di ces.

T ENCOURAG&EBpPplIl oyees to speak up. Cre

where employees feel comfortable ithout Jany
fear of retaliation. Do not tol er Jdainst dn e
ee for coming forward or for participating in an investigajftior




Our ConcernsOur Rul e Ada

What We Believe What We Believe

One of the most important respongd by}jipmases WacCPaledWwP | Pper, MRSneidst ¢
the obligation to raise a concerpyupPare @nPQhHTich! & akiholgat i pd pdeitd
Code or a Company policy. SometalnrruesralltS,rna?y c%enec@rﬁbffW|th|otutt@aar
raise such a concern. Some may fegilsitP@tad thd e At bd ERCdr P fc P dft0 NP
ethical standards to do so. I T yaonuy eaxdoveerrseencémﬁl@Jme’srﬁtnséctolor?or‘%lh&
it is important to remember the gdseldnee,psd,odjns h|a0rsn§ tohatbeqq%rﬂlfgsu[hre
from choosing not to raise a concern, including:

1 Serious damage to the-bleealgt ho,f syaofugty and well

your fellow employees, the Company as a whol e, our custom-

ers and the communities in which we operate

f The | oss of confidence in the C N

hol ders, governments and neighbo .
T Fines, damage awards and ot her ¢

ny
i Fines and/or a prison sentence a
Do not remain silent when you havi The
point of raising a concern is not but t
tect a colleague from potenti al h o  #8
TrRIMAS y



What does this mean for me?
Report suspected unethical and compliance quest quonst'onpme&d Ahntse\'\feyr. I
best to start with your manager, but feel  free (% se .t hese helr, m
a concern I repor e'd mlsconduct t hrc
i ne, but never heard Jabol
tion or other action.
Locally Within You Resiorugsxes at TiHi Mas q K
T Direct Supervisolf olregvalna@epart ment IT you ‘use th.e HEpINE np o
) site and remain anonymdqus,
f Human Resources R® pC cerspeonrt aatted vHu man Resourcesd t hat | & roviideld a
T Next 1| evel of man®tg@fnfeincer or Diregector a bco. € . at hp K | K
T Company PresideniyY Senior Managemg¢nt s u mI.SSIOn 0 chec paje
qguestions from the per$on
report . We seek to keelp i
empl oyee discipline mafpter
as possibl e, so the frelsul
Or (Jalel HelTpoldHknece & mwpwhiemet he:l®6-017-d 338 . b_e ﬁommun!cated_bac!( td yo
Refer to the Ampeads i @Cdeaomtuinviweg/tdr iarhascor p comIt any ‘investigation, It
Chi ht ' rate fully and answler al
glhics. m pletely and honestly.
Or RepotheIomIlnea\l\ﬂevbvs.lttreW|nc.com/trlmascor\R/hat i f my manager tdl s
Will | be required to give my name? thing that is dangerqus ar
gal ? I know | shoul d fell
When you contact the Helpline or use the "HB'IP'I nBY wlgspger whill 4 mak
identify yourself. This makes it easier [fCUl tusf Otfg MEo ththudi ddt-e| wi t h
gate concerns. |l f you provide your namg we wi || take al/l st_esrs 6
your identity as confidential as possibllehhe&oR@$tt @hBCRi P croan dduc t 3
vestigation. However, you mayANONYoMOUSrvuphY @hlt eMgBa@ekconbefinbecapuse
|f you prefer. ageros I‘equeSt that Cojnce
cont act Human Resourdgesg or
For more information about reporting con¢kkRE, O;BIéJass}é‘gretvhleewHQthl'n'
Global Whistleblower Policy options. You will ave th
Remember to:- your concern wil/ be i pves
retaliation by your mahage
Speak up! tol erated.
Ask questions.
Get answer s.
TRIMAS ®


http://www.trimascorp.com/ethics.htm
http://www.trimascorp.com/ethics.htm
http://www.tnwinc.com/trimascorp
http://www.trimascorp.com/pdf/Global%20Whistleblower%20Policy%206.29.11.pdf
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STOP! ST OIP
| DONOTEéEKNOWou are notNGlyff ey oy amewer no, YES.even yomayxmadodndwery y
answer to one of thesé @pPdsttih®rsse, dgeetS tH HNpS.e tqhueersd 1 oasl. d yloe ar e | ma
from your manager, t hes efrd S %r,]scoep_@qTQﬂNthm@tlT!s compliant with t
Resources, or report buYoyudeti bR BRI higoomi etso afnidn aonucri avia laureds .1 e al

to disciplinary action against you, up to

and including termination.
TrRiIMASs M



OUR RESPECT

FOR OTHER:

.WO

our coOo

What We Believe

19 Respect for others means that we treat fellow employees,i mtrsittoyner

19 Respect for fellow employees means t hat strive to pr avdiedceurag

19 Respect for others also means that we pledge commitment to

T Respect for customers means providing dependabl e pr oduaca s

materials in compliance with trade | aws that affect our Companjy.
TrRIMAS MM



Our Respect for Empljo

Preventing Discriminationreventing Har assment

The diversity of our employees iourawvglkuahlhe rasmeiht mlU@tCheatte epndg
appreciate diversity we will/l Maiattagisimea . enwer apmenhofreesl dmHipe v
di scrimination on th basi s of eOnfpn dotyre,e, @ dcu,s t fodderfip | ayOe @t Mt enrd tenl B # s
marital status, nati onal originyugnseahbyhevebmproyséasuwor Ri pabPfb
sexual orientation, gender i dentii hiyd 0tri nagn, y oOftfheenl's jSytea t UfHp upsrfiovtee C§ 1€ d |
by I aw. commit ment is to create an envijfonn
and respect.
We support equal empl oyment opportunity for all/l empl oyees and
applicant s. We wi | | not unl awf\yh Ly qissc(gbrﬁlnladgrlerﬁ hSIékG%| PH B g
tions or any other <condition or benefit of emp oyment , i ncludifng
decisions regarding terminationg amW eWIOf maqoq%ﬁ%%%%ﬁnchcwglu
modations for applicants and ewwglqy§ e sé% |d| Sgd/Painlclels €Sy eSS ali NRY a1
these individuals wil!/ have samg.acLessat Pr éheoﬂ(ar“§ede§6pgw Pl 0s e
cess and to perfor At htahnegiirn g ogblso. btaﬁ nr keevte,r
we need to embrace, respect and Ieverage our differences to fos}|
ter growth and innovation. This commitment to prevent haragsme
of all empl oyees twosgkeak @autmawklgmrr
yone connected to our Company, including non-employees, engag -
es in conduct that makes them unpgpcon

in connection with their job.

Question & Answer

One of my coll eagues sends jokdgs t
often have sexual undertones |(and u
my eor kers. What should | do?

Ask the person tomaitlop @mrdcdi ejgofrtthe
ter. Sending jokes containing| rlaci
tones is a form of harassment | aphd




Our Respect for Saffe

A workplace free of violence, weapons a SuEail omn & Answerhavio

wor kers safe and able to focus on worKk.

I am attending a trade|show

Drug and Al cohol Free Wor kpl acegcompany and they will (sefrve

reception. Can I dri nk al cc

Drugs, al cohol or other substances may |Stance? , laf f

tude, reliability and judgment. Our pol _

Yes, provided you are Il|eglal I

1 Using, possessing, distributing or bedobnot drink in tl-:t}<cess :to?{) P
il 1l egal or illicit drug, whil e on dUtE(Th:\r,irgfs yourse or (% F
cles is prohibited. :

. I suspect a fell ow emp|l olyee

T Employees W;th prob*efms relatfed to allcoming to work intoxicatoelfr.agl
assistance rom qualified professionalipni swocroker 6s health and! sHf &%
ee Assistance Program. do?

T Employees, who are uspmegsrieptcromptdomiconsult your supervisor| who
pair their alertness or judgment, andsteps to address the silthakr
of theaomkeros, should inform their supdgfortable discussing thehiphatft

sor , contact Human Resourjfces.

Promoting Health and Safety

_ . S Question & Answegr

The Company is committed to providing r k] en

Empl oyees are responsible for observinl| accidently spilled af IR|ontu:

practices, |l aws and regulations that ajpjshop floor. It was cofhfoain

necessary to protecwothemsebnds othbeip|this?

Company facilities. Empl oyees are al so atlel y

dent s, injuries, occupational il Il nessegq Yes. You should report ofhec

supervisor or manager. Questions abou|fthere is a risk of har hs gfhett
any Company facility should be directeded to determine the calUsfagd
site coordinator . pl’late measur es ar e I n plaCE

currence. Appropriate cllean

For more infohmatibnandesabetyhenfoi Mas|Practices must be folljowed

our empl oyees, Vi sitors Jto
environment .



http://www.trimascorp.com/safety.htm

Preventing Workpl ace Vi olPrnocteecting the Environmen a
Being considerate of ot her s andwee xrheisbpietcitn gt haep pnreoepdrsi aatned bceohnacveiroffs o
helps foster a workplace that is$ifveeanfdr worki ol am¢e. i s exempliflied
about the quality of the environmen
Acts or threats of physical harenwirr ynmé etngle, | dwstid el ehryanedat elgoin
tact (including intimidation, haAaeresmeBi nesscopechadnNnpnsor amye a&tomd
actions that are threatening okahegtat @s ithhenalhadlet haynds aofcect yr achrd
Company property or affect Companyg operaturoosndi hg rommbhei toker|- L
ated. i mmedi ately if you are aware of an:
materials or i f you are aware of] an
The Company does not allow fireanmgsjoesplionivesapplithbpel powehpfes,
ons in Company facilities, in Company owned or | eased vehicles,
or while conducting Company business.
Empl oyees are expected to report any actual or potentially viollent
behavior that could cause risk to others immediately to their |IJloca
management .
What does this mean for me?
Be polite and respectful at al | Question & Answer alco
worker, resolve It c_al_mly Or Se&8 1 6m a supervisor and one of-rﬁyveJmE
bully, threaten, |nt!m|date_or hworker has threatened to ﬁgertcbpehrl
through verbal behavior, writtenl &g oo
The Company takes al/l t hreat rlepo
who engage in workplace violence
their actions by making threatg. F
attempt to second guess the gerji ou
there is a lack of intent to floll
your manager and your Human Redqour
medi ately for advice. The pogsi|bil
tragedy should outweigh any qt hjler




Providing Safe and Dependabl e Product s
The Company is committed to providing ¢ nd serv
t hat exceed the expectations of our <cust
Quality issues careitnlgr eodt eonurt hceu sweolmer s
have a financi al i mpact on the Company. ons, it i
perative that we report any product qual qgual ity
ment or senior management. The Company nvesti gae
guality issues and determine what <correc E ures are
essary Quality issues can involve many areas, including producit
sign, manufacture, installation and maintenance.

M p



Complying with Trade Laws Are there any other rules §@bo
products from other countrijes-
We i mport and export products and aterials in order to providgp
our customers with quality prodlECtisortTniastactivity requires pur
Company to be sure that we comply with al/l applicable trade santg-
tions. Trade sanctions restrict ogquyr ggldlulcgg bP hardei amag eird £t Ja raen
products with certain specified ?PBﬂtaT"’eS(ipoFP%rschrhstraorld [€amisi t 1 epsdr e
) export contr ol | a-evs porttheofexper 4 aion
How do we know i f we are comBmhmodit?P?es and technology fromn th
guires a validated export ' icepse.
For exporting products from the tlheS.e |Itahwesr ealisso apr olhii ti tofsude @ @i mir
and individuals that are subjectthosdrphbdcagedesutsctctieonshei dderst i|f ifer
government OWwdbgsiet eosf: Foreign AsswisghdEcwintamlex(pFAC)l i cense.
anépecially Designated Mat inursal sc hleicst ( SDN)
these websites any time we cont ReEglaade edoi g bhei tountwiythnawhhich
foreign country or public or priN@mﬁr@IeCK@\VVspape@@;iosrttbrodmmyehrath601ow.
try. | f they are on this |ist, e dimuisds o i nedchrei goali otlatad pf oy ml
Company management and the CompaunyS.Legalgi e parttmemtndb@eomponentp us
fore sending products. -U. S. pemdluct f or -eexxppoorrtt aonrdly.rs|3)
produced products DOhaginntcecpoigate
di sclosure of technical i nf ormalti o
our own employees, whether in tlhe |
may be subject to export control]s
I f you have questions, ask your| exy
ment .
Customs Laws
Cust oms Iaws apply to intracompfany
tions with ut side parties. T hles e
correct cIaSS|fication,a_lobulrueimaplrodt(
We must be able to show that W € us
that our imports comply with al a |
mi ni mum, reporting complete, agdgcur
regarding any imported product, it
ture and its full cost. Make sjur e
relevant customs | aws.
MC


http://www.treasury.gov/about/organizational-structure/offices/Pages/Office-of-Foreign-Assets-Control.aspx
http://www.treasury.gov/resource-center/sanctions/SDN-List/Pages/default.aspx

OUR COMMI TMENT TO BUSI NE|S!

Tri Masbd reputation depends upon the actions and integrity of Jits

advance our business. It is Iimperative that we avoid ainyouelpti c

ability to make objective and fair decisions when perf drensitnsg ¢ ur

and must never use Tri Mas property or information for perssona g e

that arise in performance of our duti es.

We, at Tri Mas, have a responsibility to conduct our busipass Wwitht
[

us to maintain our good reputation n the marketplace.




Preventi ng Corrupti]oc
We are committed to winning business only on the merits, includqing
the superior quality of our products and our service to the cus|tom
Corruption impedes the justice necessatrVy—Ffor fr"cfwnrthy mar k eft s .
We do not tolerate giving bribes tqgQg anyone _ to galn heir bulusingss
to develop important business relaftionshi pal€sStjiod é‘oﬁﬁfﬁ?i"’ﬁwént elx -
tends to anyone we choose to act on| our behalf :
" "am working on a project tp of
What does this mean for me? ty in another country, jbut la |
pects a nspeC|aI feeo of $300
) ) within 30 ays s an meet
Never provide anything of value thag s q€09uyleds t?%rp?hF§'Y)‘?‘$jé‘§t.al |
payment for obtaining, directing or cruesttao'n’f‘a'rny ftbqs'tnnqsss1co"i‘.|§1ﬁer%/i.a|c|a3h
involves a governmental official whiich i ncludes empl oyees f st pate
coundwnyed businesses. This also mea’ﬁlo?h%tveiho%hco%"grhOtthperoand‘LPnt i s
a payment to fifacilitateo a government| dd LELEPi bk fneveryone doed it
_ _ pressured to pa a bribe, f{rml
Use a fair selection process and pedrifaotrenpya%%qqqy ygufg ,ql,é,l,gi@@,n’eyo
before choosing our business partnef ge ﬂ'@§§|e [§ehdaf di mPednfit i es| "sh I d
al ways agree to abide by our rules |[against bribery and corrpupti ¢n.
_ , o One of our independent c¢ontract
Al ways fully codmplbyrwi tl GWwaolblard a nAtoid ri to devel op business for | us n s
Corrupti.on Policy He has requested that hlis flee
to an account outside the count
What about gifts and entertainmenépcrXpPeme & gment, can | |do
Gifts and entertainment must be realspPaymde et anidnreaahedrtpophoemotnt
tion of the Company. There are spejciiray aué eRedeFabpgBgthatgisthtosu] anc
entertainment provided to foreign glomedadgemts®@fifhati alwe cdmpeset 4 umhie
are al so sGladbeadiCommtwiptri.on Pol i cy one with whom we want tlo dol bu
making an illegal bribe|to pet
Reme mber held |l egally responsible.
Make sure you have valid business eason before giving a g| ft and
that it is not in exchange for any +—mproper advantage- Fh+s inclu
event tickets, commemor ati ve gi fts, and promoti onal i t ems. Nevler
use your own money to buy a gift to avoid reporting it or to avfoid
established approval process.
TrRIMAS MYy


http://www.trimascorp.com/pdf/Global%20Anti-Corruption%20Policy%206.29.11.pdf
http://www.trimascorp.com/pdf/Global%20Anti-Corruption%20Policy%206.29.11.pdf
http://www.trimascorp.com/pdf/Global%20Anti-Corruption%20Policy%206.29.11.pdf

Avoi ding Bribes and

As we do not seek to gain any improper advantage through the wus
gi fts, entertainment, gratuities|and ot her courtesies, similar]|
ment should not be compromised through theQueseiph &fAmsswér cot
si es. Depending on your role, you may have an opportunity to |ac
gifts, meals, travel and other thiAngh®ewofvehdlleuedi noyboest depl t 8 gm
t omer s, suppliers and other thirfdCapnveer tgio€s t hat do business w
Company. You should never solicit or accept a personal benefit
kind in exchange for securing ounfn WMhudieneeosci alr d€vwantgsi windy #ustugme
supplier favorable ter ms. bl e team building opportunitiaes
of fer influence your business [
What is acceptable to recei veACE§RiRY gWl é‘n)él uro managero6s gp
pend upon the va Iue of the tick
I't is never acceptable to receive\’(\:lcc‘fa)ﬁ1 Ead? qrhloreqU| vEPERY aI c)fcht
card. Commemor ative or promotionpal %l?)?'s of nominal value ar e
erally acceptable. Di scounts or thﬁﬁplbnﬁé‘nelz'élsostaérleeye%?O%Héacyouan‘tc
if they are generally available [pprdihe oo Qd'uﬂci‘ﬁlssorappc}o% hﬁfe'g mi{p
pl oyees Gifts intended to benefit the ompany ma greatjer
ue but must Dbe turned over to they Q,orgpqaoruydf(ﬁbtag@é@@trléxt@erdslosmaq
tion. of fers the discount to the gener
pl oyees.
Business meals and entertainment mu s t be wunsolicited, customgr
i nfrequent, reasonable in value and—provided ot a +tegtttmate b

reason.

7\




Avol ding Conflicts qf

A conflict of interest can occugpo Wheéfn BHET i A& edd iarft b\ittsijpde
i nvest ment s, associations or rel\ﬂlfT‘I’lnsthHé’SCSHwW%rncﬂ/m'§ﬁ PH'keJl‘lqgme
ment or our ability to act i n theolaestjrolbn.ter Companyj|.
must scrupulously avoid even the “appeatrance of a confl|ct between
TR A o T B R R O o IR VO O S
Department representative to avoidheann tr&:%rgélégmLP 't}é S‘P.s é %Pa
COﬁfllCt YOE can use the form a9 ih'rys'[entolﬁ%f apﬁé r&gd %SU? douqy ef
acti'vi Ci"és %t hat i pato abi ity
Do not take a corporate o ortunit or our wn. be .
P PP E)o nyot ma K e poP tlcaP Contrlbu
You are prohibited from acceptin§OopR@addnal gain from the use pf
Company property or information or because our p03|t|on, whii ¢ch
includes using your position to hiOrle Sahofudn‘illlnyo m eMrfbke® Q@ N twoiyh Yt ia9
be a conflict of interest to supeqrw%%r\é'?’%?mltg ﬁﬁ@bﬁbé’r‘)"t'cal pjart
a public otftfice. I n some ijnst
be approved, for exampl e, to fhe
Do not choose a supplier based 28R hlef®ssonal interest in-
stead of bnoa fair manner. For more infor madnfolni,c trse vdfew rnther e
Sel ect suppliers in a fair, equitable and nondiscriminatory majnne
basedfupon ap?ropriatehcriteriba Isuch as qua(bddsyt,idcprri&eA|n§veerrvice, d e
ery, i nanci a strengt h, capabi ti es, terms an similar competit
factors. |l &m going to be selecting selvler al
services in connedteiromn swistthe ma| bo
When you are involved in the purcdwWyesbngt péeoceéss,a Ycooumpnuutsetr bco i squlirt
and objective and never base youthidgeédiysiqgumsd idn epdefsonahel nypelelpf .
You should not take wunfair advantage whether through i mpropej
mani pul ati on, conceal ment, abuse |[N6. pAlvhbegadhinmalymatei aqru,al mif Sjreedp
resentation of material facts or |atplpre@u amce o0 e oat heo n fulnifcati ri Meghi @
practice. brother candét consult for theg |Com
involved in the decision to hilre
his work.

Mas HA


http://www.trimascorp.com/pdf/Conflicts_of_Interest.pdf

Not Trading on | nside| |

Wh a't i's Ainside informationo? Question & Answer
I nside information is fAmateri ai nolnlpukndvw mynfoirgnadr omolod sSMaTreir Mag ot
public information is information |[tthbatmeandulocdh ahfhécit wesuwbdt kegsdoplo
either positively or negatively, a|nvde rteh attr yiisngndto gémesralal yleavVviailhab
the investing public sales for the 4th quarter. fooon

stock based on this infor maltijon,
What does that mean for me? _

Yes. I f the deal was materi gl |
'f you have material nonpublic inflo¥%tatd oh® rleMat | R aEbPﬂ'rPRAaénéjdﬁ
of our businesses, you may not buyl tadW® sle|i|POT (jOya¥sO Usfe cSylrSiti€ les ?nr e¥n’
gage in any other action to take aldviah®h alg®' o-[’fu,y'onrg Pl dd 1 €5 [Fes &,
t hat informati on. This also applies to trading securities of AN ot
company, for example TriMas <customer s, suppliers, vendors and
business partners, if you have inside information about that conmpan
t hat you obtained by virtue of your ' ' i tlhhe
pearance of an improper transaction r ad -
ing violates the Code and the | aw. res
severe civil or criminal penalties,
Be careful what you say. B S 20625; W 5

*10.85 +q5y, =
I f you pass along material nonpubli e f am
in circumstances that suggest you w k e
a profit or avoid a | oss, this is ¢ = hi s
di sclosure could also be a breach e F
this reason, be careful to avoid d = mat i
anywhere that others my hear it ‘:'
s

TrRIMAS HM



Us i Fali

ng

We comply with competition | aws in
al so known as antitrust | aws . These
public against unf air business prag
competition.

What are wunfair business pract
Unfair business practices include:

1 Agreements among competitors to fi
tions

f Boycotts of specified suppliers or

f Misrepresenting information about
or retain business

9 Disparaging or defaming our compet

1 Coordinating with competitors to a

f Competitor agreements to |imit the
competitive purposes

T Price discrimination among custome

f Ti-ien sales or certain other restri
t omer s

1 Exclusive dealing arrangements

The antitrust | aws are complex and t

so the Company has adopted guidel i ngd

antitrust | aws and how it i mpacts o0\

mati on, rAenvilireuns touProl i cy .and Gui del i n

Questions about any particular situ

part ment before you take any action.

I

B

us.|I

One of
|l i sh te
our own
shar e,
Yes. A
mar ket

antitru

| recen
Whil e a
ti ve me
wor ki ng
take pa
di dnot
advant a

No . You
wi t h co
compet.i
shoul d

i mmedi a
want t o
strateg
manager

ness Pr ajcl
udqt b
Question & Answer pDOmers
alde
our competitors askjed me
rritories so that wel co
regions. | f it hdl ps
is this really a prjofl em
greements to | imit shane
is an wunfair businegsp pr
st | aws.
tp ob
tly attended an indugtry
t a lunch, one of a |Jcom
ntioned to another |[ERa®Or
its bid strategy. |Uphnis
rt in the conversatijon,
want to miss an oppoftun
ge. Il s this okay? [ §rSs
should never be priegent
mpetitors about b-i ddli ng
tive topics, even i|f y 0L
have excused yoursé@RpSf:
tely and affirmati Vvéldgr
|l isten to any di scH'ssh
y . You should also| rlepo
or the Legal Departmtehnet



http://www.trimascorp.com/pdf/Antitrust_Laws_Guide_to_Compliance.pdf

|l ntegri ty of FilInanci a

Financi al records serve as a basis : a
are important in meeting obligati ol Question & Answer a
suppliers, as wel |l as for complianc _ : fi
reporting requirements. We all shg My manager s on wvacation ;g
and reliable business records. Eve|l N Ssome accounting entries,m
must be made in a truthful, accurat|f€&turn to discuss it? r.
What are examples of business [NO 't you find an error, fre
of the other reporting opt|io
Business records may be in the formI h i | i i di t
ports (both internal and external) ave gquarterty arge mruglgo
purchasing reports, manufacturing aman%e evhalubatlkon bdepenhds Olﬂhs a
reports and employee time sheet s, a go dy ‘ j Ioo ! h L IW =g r
or ds, including our filings with th arc L €a Wi rutes, ArCeogr
si on It just sl ows me down_. | 6 M &
know how to get the job donkg
We comply with generally accepted Jusit [Bett mie Sdion e my wia 2 en
deavor to make full, fair, accurateltéS true that there is eredi
sure in our reports and filings wit pge
mi ssion and in our other public comand produce. o mel i @l hovy g
never be compromised in order to a malciin gl niumbreris the Compa1)1ﬂ
empl oyee ever has concerns about anCUt cornirs. RuICes and regy
nanci al di sclosur es, t h empl oyee Sfﬂzu;?artld:rtdO:crcouonn:pianny Crgimﬂ
Depart ment representat'ive or the C_:cor even stretching a C%m%a%?}
use the employee helpline or helpl:.i far beyond the immediate kr g
number s




Wh at do | need to know aboul reportin% trav%I nd
. Quest Answer
entertainment expenses?

Compan ol i m o |be
T Travel and entertainment shoul d BSSEQ“%B;t?n@BIyg‘”{Nﬁeﬁ\%f"or’ﬁ faréaivelin
of the business. The Companyods | IoREG&NE,iikS oty @t RYeO Uy oa€yl tihse ob'toasen z
nor gain financially as a resultuq]fdeli)u%iznse_sslftrlavoeol c)a,[ndace L}aerlt/arinr
ment. |l 6m away, <can | request reli mbur :
_ _ amount | mi ght ave pe fogr |t he
i Empl oyees must submit timely angd accurate expense reports
and comply with Company expenseNrOei hu|r|seen]enés ptorlu'ec-tehgat yolu |ar e
Empl oyees who approve travel amqlne'glnge\rvﬁiafgmgntcdarmp )e bu3|me<s
reports are responsible for the reon%reietyyouanglréeﬂarpn eokfer’wt
expenditures, for ensuring that ﬁBEP%eorn?Borrte u%rsﬁ Sruekh"ﬂr'bt &hhe nt
promptly and that receipts and etxrpé aé”)@édtonasmopurntpeyrouy acLipupaquty spe
reported expenses. rei mbursable items. Further/, |you
For more informati on, review t he qtqthildi?:eaabléséemgB;ur§y|0tn??]%rﬁse))'gsggﬁce)rllu|_aaan]yeovue
Entertainment Policy. Comparry matters.
I work in sales and regularfl y| tr
tant usually <creates my expenpse
change odmsuacntre hotels and simjilpr |

okay for him to repopul ate rleclurr

No . Having your assistant enfer

your actual receipts is not recor

crepancy and you fail to cor|relct
HnN



Et hical Obligations of Finance Officers _
Reporting violations of | he
Our CEO, CFO, Controller and our finance department employees wWho

have financial reporting responsi bi IMitoileast i(ofinFsi noafn cteh eOsfe&f | @Ged e 00f bfeamc

responsibility for promoting integriFtiynatnltreo O Hadwter Br, i Mansc,| uwlii thtg fae sfp

ties to stakeholders inside and outtsiiadmres TandvMasny chkhinddnacd sOfoffi ¢ ¢t =1

adhere to these principles themselvas sangl|foasatgr mattcefttuhaet wmahn| nes

that ensures the fair and timely remondtiimgl|lafdi fnigndraimalnakedimt to€ ¢ mmi

this special role, the following pritnecei pslheasl la pddtyertmi reea cahp fFri mmmicfet ©
1.Act with honesty and integrity aiNod ex@nmreisse orre asmpnabelde wgaoiovde rf aa rt
avoiding actual or apparent confCbotscof obhi gad¢stonlketowe emi npaerycseo r
and professional relationships. without Audit Committee or fpll
2. Assure full, fair, accurat e, timely and understandabl e disclaasur
reports and documents that Tri Mas f N to,|] go
ernmental agencies and in public co

3.Comply with applicable rules and r eg st at|le,
vincial and | ocal governments, and nci gs
4 Act in good faith, responsibly, an t en|c e,
and diligence, without mi srepresent al IJowi
your independent judgment to be sub

5.Respect the confidentiality of info e cqur s
wor k, except when authorized or | ed | osle t
i nformation. Confidenti al i nformat folr p
sonal advantage

6. Share knowledge and maintain skil! nt t o

stakehol dersé needs.
7.Proactively promote and be an exampl

8.Achieve responsible use of and cont
employed by or entrusted to you.

9.Promptly inform the Gener al Counsel
known violation of these Code of Conduct obligations

TRIMAs HPp



Protecting Our Compan|y

We have a responsibility to proteddwCeompanmgy @srsoettgctThteHits daryfdoe r n
|l essness and waste have a direct impact on the Companyods profitl|-
abilit_y and success. Company asse@tpo sphootu Il dji sl ouee complny edht dbfmat
matbeusi ness purposes only. not need to know the informat|li on
How do we protect our assets® I1f a third party needs to haVye t
it has a confidentiality agfeer
The Company has established internalatdaomtr ol standards and pro-
cedures to ensure that assets are protected and properly wused
and that records and reports are faCompany aoafidenabhbé. orEnprlogr-ie
ees share the responsibility for niarionnt ay mum ge ramldo ycnroemptl ys m@gu Iwd t{mot
required internal control s. purposes or for the benefit ¢f p
ng only for the specified busines
Confidenti al and Proprleta{)fakle faé)erqrﬂ‘g‘tte' QD . (6 ensureltna
we commit to protecting tne CompanfiY IR AFHTECY S S IANGEY ey
tary information and acting respongili.hbl av&lt%sghe LeMET I Ve aMme%T ™
mati on of employees, customers and s akehoIJers.'
What 1is considered confidentPQFaarPor'erabcp¥ietary?
I nformation created by the Compan}zel.rnesl;fﬁ%c.tc?%rdiu\é%[c.%fr?ltf%.t%qjsti.?]elé%.rs
isuch as customer and supplier i.fﬁ(?tjl%éatiolnn,n Oerrﬁrbal o'fehne’ da't a,ncflia_ tl'n
nanci al informati on, research dat'a %.rtm%tt'e%ijc?rﬁ?]aﬂ ,er%lt ?ff tI[S%f".‘ | |
mati on, product devel opméns pbaﬂs%%'nnd'i)cr}nrsﬁ'die Eec%s}&a? Igteld It?) Io?Jnr
ered by the Company to be contidefifafiahd plofrlavay .oy a4l
tecting our Companyé6és confidenti al
Consult with the Legal Depart mgnt
al information to individuals Jbet
tablishing or updating any sydtenmn
coll ect, use, di scl os e, or trafpsmi
HC



|l ntell ect ual Property How do | protect our I ntjel |
avoid unaut horized use ol f (
Among the Companyds most valuable BELPET § ¥ ?our intellectual prlope
such as patent s, trademar ks, trade secrets, copyrights and ot hef S i
proprietary information. To protecﬂtCthﬁlsdedsste?{ WthOetsotCaptpl)ﬂ'snrgv °er
maintain and defend our rights in aIICOCPOYrﬂnﬂchQraIO heiwnseidahbal 60
property and use those rights in respbasPpp8ipayed by Ilaw. Even| if
for copying, such as inforjmat.
I n addition to protecting the Companyd®d eirneél | éb0igadoppopettmpeqngi
respect the valid intellectual properfklye of 0 oeamiprycswlratiegalufthrore xapp lus
intellectual property rights of othem®PShaPdekpPodB ithlerlr Thaip ashiyt 4o
|l awsuits and damages. I n many countries, theft and misappropriptic
trade secrets, proprietary informat Mohl lorcogptineesr oifntwarke ctthiatl Gajmplk
result in significant fines and crimithhe pHredadtiikkad afgarimsaf bQ)QFh)rtlhge
ny and the individual. New Company products, services, processggs
software, as well as any proposed udJeOWwf itmteeh'net“etlt!%'ctmfQpﬁpfrtome'kﬂ(‘yl
ers, should be timely and reasonablyapdywewkg. of vawéheusBiRnhael 3b
manager knows about such use so thatYQHeyr_@&hen@lﬂﬁ'f'?gth%UfLe%]fHFP Dyer
partment, when appropriate, to take 0@l d&héh@ |UsSgald atchg ohesourdes
means t hat you are requirdgd t
such devel opments to managegmen
ny can evidence ownership |or
tion.
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