Human Rights Policy
Consistent with our core values, TriMas is committed to upholding fundamental human rights. We believe
that all people around the world should be treated with dignity, fairness and respect. These expectations
are also reflected in the TriMas Code of Conduct, which our employees are trained and bound.
The purpose of this Human Rights Policy is to ensure TriMas’ respect for human rights is understood by
our employees, customers, suppliers and other stakeholders. This policy applies to all TriMas employees
and locations worldwide, including the employees of our global businesses and anyone doing business
with or on behalf of TriMas. We expect our business partners, including suppliers, to adopt and adhere to
similar values.
We strive to respect and promote human rights in accordance with the United Nations Guiding Principles
on Business and Human Rights (UNGP), the Universal Declaration of Human Rights and the International
Labor Organizations' Declaration on Fundamental Principles and Rights at Work.
Forced Labor, Human Trafficking and Child Labor
We are committed to ensuring our operations and supply chain are free of slavery and human trafficking.
TriMas prohibits the use of all forms of forced and compulsory labor, including indentured labor, bonded
labor, prison labor, military labor, slave labor and any form of human trafficking. Suppliers must employ
their workers on a voluntary basis, respecting the rights of employees to decide to work. Suppliers are also
required to certify that all materials incorporated into their products are sourced, processed and
manufactured in compliance with human trafficking and slavery laws in the countries in which they operate.
We are opposed to child labor and are committed to complying with all applicable laws related to hiring
minors. TriMas applies a minimum hiring age of at least age 16 (or the mandatory age allowed by the law
of the country of manufacture) or the age at which compulsory schooling has ended, whichever is greater.
In situations involving hazardous working conditions, workers should be at least 18 years of age. These
requirements also apply to suppliers of TriMas.
Diversity and Inclusion
TriMas values the diversity and inclusion of the people with whom we work and the contributions they
make. We are committed to equal opportunity and are intolerant of discrimination and harassment. Our
policies and practices strive to assure equal employment and advancement opportunities for all qualified
people. We will maintain appropriate standards of conduct in the workplace and always be sensitive to the
concerns of our diverse group of employees.
We do not tolerate disrespectful or inappropriate behavior, unfair treatment or retaliation of any kind.
Harassment is not tolerated in the workplace and in any work-related circumstance outside the workplace.
We work to maintain workplaces that are free from discrimination or harassment on the basis of race,
religion, color, national origin, sex, age, genetic information, sexual orientation, gender identity, protected
veteran status, disability or any other characteristic protected by applicable law. The basis for recruitment,
hiring, placement, development, training, compensation and advancement at TriMas is qualifications,
performance, skills and experience.
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We recognize that even where anti-discrimination laws exist, the gender wage gap and
underrepresentation of women and minority groups in the workforce, particularly at senior management
levels, have proven to be persistent social problems. We continue to review these matters within TriMas
globally and have begun to more formally assess pay equity and implement hiring programs aimed at
increasing diversity.
Freedom of Association and Collective Bargaining
We acknowledge the rights of our employees to join, form or not to join a labor union without fear of reprisal,
intimidation or harassment. Where employees are represented by a legally recognized union, we are
committed to establishing a constructive dialogue and bargaining in good faith with their freely chosen
representatives.
Safe and Healthy Workplace
TriMas is committed to providing a safe and healthy workplace, and complying with applicable safety and
health laws, regulations and internal requirements. We are also committed to maintaining a safe work
environment and engaging our employees to continually improve health and safety by addressing and
remediating identified risks of accidents, injury and health impacts. Adequate steps shall be taken to
prevent accidents and injury so far as reasonably possible. Workers are provided with appropriate safety
training and protective equipment.
Work Hours, Wages and Benefits
TriMas compensates employees competitively relative to the industry and local labor markets. We commit
to operate in full compliance with applicable wage, work hours, overtime and benefit laws.
Workplace Security
We are committed to maintaining a workplace that is free from violence, harassment, intimidation,
retaliation, or other unsafe or disruptive conditions. We are also committed to protecting the privacy and
dignity of our employees.
Training
At TriMas, we believe that a talented and engaged workforce is vital to our success. We provide training
to our employees that meets or exceeds regulatory compliance requirements, and quality and safety
standards. In addition to providing Ethics and Code of Conduct training, TriMas also provides training on
Workplace Harassment, Discrimination Free Workplace, Anti-Bribery & Corruption, Global Data Privacy
and a variety of Environmental, Health & Safety topics, among others.
Implementation of This Policy
This policy is observed by all of our locations and employees worldwide. Our leaders are responsible for
ensuring compliance with this policy. A violation of this policy, or any other ethics or Code matter may be
addressed through the TriMas Ethics Hotline which can be accessed through the online portal at:
https://trimascorp.ethicspoint.com or by calling toll free 1-800-971-4338 from the United States.
If dialing from outside the United States, additional phone numbers are
https://trimascorp.ethicspoint.com. Other reporting methods are contained in our Code.
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The Company reserves the right to amend this policy at any time. Nothing in this policy says or implies that a contract exists
between the Company and its employees or that participation in this program is a guarantee of continued employment with TriMas.
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